
       
       
    

 PROGRAM STATEMENT 

Workside Early Childhood Education Centre is a not-for-profit program designed to provide all 
children with positive learning experiences in an inclusive, nurturing and safe environment. We 
implement developmentally appropriate practices to promote the healthy growth of the whole 
child by supporting their emotional, social, intellectual, physical and emerging cultural 
potential. We believe children are competent, capable, curious and rich in potential.  
Workside staff incorporates “How Does Learning Happen? Ontario’s Pedagogy for the Early 
Years (2014)” as a tool to guide the program under the four foundations of Belonging, 
Engagement, Expression and Well-Being to ensure optimal learning and development of all 
children.  
 
The following paragraphs outline Workside’s goals and philosophies in connection with the 
Ministry of Education.  
 
We strive to address the individual cultural and structural interests of each family. Respect for 
our diverse Workside community is reflected in the curriculum, environment, 
parent/teacher/child interactions, staff training, and program goals. It’s our belief that: 
 

 all children should be recognized for, and celebrate with each other, their unique 
abilities and talents.  

 All children should be given equal opportunities to learn and play. 

 All children should be encouraged to develop and grow alongside their peers. 
 

Promoting inclusion in our programs helps all children to realize their potential, as well as to 
understand and value each other’s uniqueness. Inclusion is a process in which children, parents, 
teachers, and other support agencies in the community work together in a partnership to 
provide an environment in which all children can thrive with due regard to their unique abilities 
as individuals.  
 
It is the practice and belief of Workside that all staff support all children, including those with 
special needs to engage in rich and meaningful experiences and play within our emergent 
curriculum. It’s our goal to support children, their families and staff. Community partners are 
involved as part of our team and offer supports where needed. Support agency assessments 
are completed in program rather than a one-on-one consultation out of program to honour our 
philosophy on inclusion.  
 
The Growing Great Kids System of Care is a coordinated continuum of community-based 
services and supports that are integrated to meet the needs of children from birth to age six. 
Within our centre, Growing Great Kids System of Care supports are delivered by Inclusion 
Support Services, a partnership of agencies which include: 



       
       
    
 

 KidsAbility Centre for Child Development (Occupational and Physiotherapy 
consultation), 

 WeeTalk Preschool Speech and Language Services (Speech and Language consultation) 

 Canadian Mental Health Association (Early Childhood Resource consultation, and Social 
Development consultation) 

 County of Wellington Child Care Services (Inclusion coordination) 
 

Inclusion Support Services partners consult regularly in our program and perform all 
assessments in program using a play based approach.  
 
Staff members utilize a developmental screen at specific chronological ages, called Ages and 
Stages Questionnaire (ASQ). The purpose of this screen is to: 
 

 Identify the developmental levels of the child so that the curriculum can be reflective of 
the individualized needs of the children; 

 Identify challenges of children who may require further testing, medical evaluations or 
referral for additional support services.  

The screen is confidential. Parents may request to see the finalized screen.  
 
Nutrition is a major factor in the physical, social, cognitive, and emotional development of 
children. Child care offers a good opportunity to establish nutritionally sound eating habits as 
well as an understanding of the relationship between food, health and growth. Our goal is to 
have a positive influence in broadening children’s eating experiences. Our staff sits with the 
children at the lunch tables serving family-style meals and offering choices in food and serving 
sizes. This provides an understanding of eating habits as well as an opportunity for social 
conversation.  
 
Our menus created by our Centre cook, who holds a certification in Food Handling, are 
reviewed and approved by a consulting dietician from the Wellington-Dufferin-Guelph Public 
Health Unit, and comply with, or exceed Canada’s Food Guide requirements for meal 
consumption and serving size. Six-week cycle menus are posted in various locations within the 
centre and hard copies are provided to all families during the program orientation upon 
enrollment.  
 
Our goal is to maintain a healthy environment for all children at Workside. It’s important that 
staff and parents monitor children daily for signs and symptoms of illness to reduce the risk of 
wide spread infection or outbreak within the Centre. Staff follow a cleaning and disinfecting 
schedule required by Wellington-Dufferin-Guelph Public Health to ensure our programs are 
clean and maintained.  
 



       
       
    
Emergent curriculum is a learning approach that supports our belief that children are active 
sensory learners who require a variety of opportunities to enhance their physical, social-
emotional, listening and language, self-help, and cognitive development. Our curriculum aims 
to foster the interests, life experiences, and developmental growth of individuals and the 
group. Our focus is for children to be acknowledged as capable and competent partners in their 
learning. Child initiated experiences are supported by our staff through observations and 
conversations to enhance and expand their learning.  
Through observation and interactions with each child during play and meeting times, projects 
and experiences emerge. The children and staff contribute ideas for materials and activities to 
enrich their environment. Found objects and loose parts are implemented to enhance their 
ideas. Interactions with these materials will stimulate the emergence of the children’s existing 
knowledge base and future learning. As the children engage with materials and activities, the 
teachers observe, offer guidance, and facilitate the children’s exploration and inquiry through 
play.  
Documentation supports are utilized by staff to share information about the emerging 
experiences with parents. These supports include: 
 

 Planning sheet/webs 

 Daily discoveries 

 Photographs, samples of work and written staff commentaries 

 Learning stories 
 

A learning story is a way of documenting something that the child or children start on their 
own, without cause or direction and is always about positive things we value. We strive to add 
one learning story to each child’s portfolio monthly.  
 
Our committed teaching staff are qualified Early Childhood Education graduates registered with 
the College of Early Childhood Educators or equivalent who are knowledgeable with regards to 
young children and their development. Our goal is to have continual positive, meaningful 
interactions and relationships with children, parents, co-workers, students/volunteers, and 
agency partners. By role modelling the staff encourage children to interact in a positive way, 
nurturing their skills with communication, self-regulation and problem solving.  
 
With regular rotation of toys and equipment, our goal is to create rich, positive learning 
environments and experiences in which we can support the child’s learning and growth. Staff 
are expected to follow a flexible daily schedule for each program which includes opportunities 
for active indoor and outdoor play, rest and quiet time, meals and snacks, and washroom 
routines, keeping in mind the individual needs of each child in their program. Staff will take 
time to engage daily with each child to increase the child’s sense of belonging.   
 



       
       
    
Workside recognizes the individual needs of children and families, and the ever-changing face 
of the field of Early Childhood Education. Our mission is to support the need for continuing 
professional training opportunities for our staff. Workside provides ongoing comprehensive 
staff development through monthly staff meetings, special workshops, guest speakers, and 
attendance at professional conferences. Staff also participate in regular First Aid and CPR 
training. All relevant legislative requirements including a vulnerable sector check and 
appropriate immunization information are required by the centre before employment begins. 
 
 
The participation of student teachers (representing Conestoga, Mohawk and Loyalist College, 
Guelph high school Co-operative programs, and other educational programs as requested) 
and/or volunteers greatly adds to the quality and diversity of programming that we can provide 
to your family. It also allows a forum for student teachers to gain valuable on-the-job training 
under the direct supervision of our teaching staff. All Volunteers/ students will be supervised at 
all times by their supervising staff member or other member of the Workside Early Childhood 
Education Centre staff and are not permitted to be left alone with any child. 
 
Both student teachers and volunteers are interviewed by the Administrator, and undergo an 
interview/orientation process of the Centre before commencing with their placement. All 
relevant legislative requirements including a vulnerable sector check and appropriate 
immunization information are required by the centre before placement begins. 
 
At Workside Early Childhood Education Centre, we believe that children have the right to be 
cared for in a safe, healthy, nurturing environment by adults who are well-trained in child 
development principles. Since a positive parent-teacher partnership is instrumental to 
successful child care experiences. We strive to promote and demonstrate respectful 
interactions between staff, parents and agency partners. Daily contact between parents and 
teachers is an essential component of a high-quality program. By sharing information 
concerning your child’s activities and welfare, both verbally and in written format, we can work 
together towards meeting your child’s developmental needs in a collaborative approach.  
 
Any information collected from parents is for use only by program staff to aid in the provision 
of developmentally appropriate, individualized care. Information given is confidential and will 
only be released with the written consent of a parent.  
 
Our intent is to provide ongoing positive communications with parents. Program newsletters, 
log books and bulletin boards provide communication in regards to the children, experiences, 
centre updates and community events. Suggestion boxes are also available at both locations for 
parent feedback. 
 



       
       
    
It’s our goal to make families welcome to our Centre. Workside’s “open-door” policy invites 
parents of enrolled children to visit, observe, or participate in the program at their 
convenience. It is advisable however that you check first with your child’s teacher for 
scheduling purposes. To minimize disruptions to the children’s routines, and to respect their 
space, and safety, tours and orientations are scheduled in advance, and overseen by the 
Centre’s Administrative team.  
 
Our commitment is to ensure an annual review of the Program Statement and its strategies. A 
parent survey is supplied annually for parent feedback in regards to program environment, 
staff, curriculum and Centre operations in general. 
 
To continue with our ongoing commitment to provide high quality childcare all new staff, 
student’s, and volunteer’s will participate in an annual review of the program statement or at 
any time that the program statement is modified. The program statement is implemented 
through regular observations by Administration and recorded and kept in the staff’s, student’s, 
or volunteer’s file for three years. Monthly room and staff meetings are held to review program 
practices.  
 
 


